Alston Lane Catholic Primary School



	Single Equalities Action Plan
2016 – 2019

Year 1

	
	Overall Target

· To identify and achieve a set of clearly defined objectives which help us to demonstrate how we comply with the Public Sector Equality Act


	Equality Strand
	Action
	How will the impact be monitored?
	Responsibility for implementing
	Timeframe
	Early success indicators
	Progress

	All 
	Publish and promote the Equality Plan through the school website, newsletter and staff meetings.
	Awareness of Equality Plan reflected in parental discussions
	Headteacher 
	Initially, then Feb each third year
	All interested stakeholders are aware of the Equality Plan
	

	All
	Ensure staff and governors are familiar with the Single Equality Plan and contribute towards the current & future objectives on the action plan
	Governors to monitor through discussions with staff, Headteacher’s report
	Headteacher

	Initially, then Feb each third year
	Staff are familiar with the principles of the Equality Plan and planning for learning and teaching with regard to the principles
	

	All
	Monitor and analyse pupil achievement by race, gender and disability and act on any trends or patterns in the data that require additional support for pupils.
	Achievement data analysed by race, gender and disability 
	Headteacher 
Governing body
	Annually in Sept
	Analysis of teacher assessments / annual data demonstrates the gap is narrowing for equality groups 


	

	All
	Ensure that displays in classrooms and corridors promote diversity in terms of race, gender and ethnicity.
	Increase in pupil participation, confidence and positive identity – monitor through PSHE
	PSHE Lead 
	Annually
	More diversity reflected in school displays across all year groups


	

	All
	Ensure all pupils are given the opportunity to make a positive contribution to the life of the school e.g. through involvement in the School Council by election or co-option), class assemblies, fund raising etc.


	School council & positions of responsibility representation monitored by race, gender, disability
	Member of staff leading on school council
	From Feb 16
	More diversity in school council membership
	

	Gender Equality Duty
	Encourage pupils to take up after-school clubs, in order to challenge stereotypes, e.g boys in dance and netball, girls in football, to make participation rates more reflective of the school population.
	Increase in pupils attending clubs which demonstrates reduction of stereotypical participation
	PE Lead
	Feb 16 
	More children take up a wider range of after-school sports clubs
	

	Race Equality Duty
	Identify, respond and report racist incidents as outlined in the Plan. Report the figures to the Governing body / Local Authority on a termly basis.
	The Headteacher / Governing body to use the data to assess the impact of the school’s response to incidents 
	Headteacher / Governing body
	Reporting each term
	Teaching staff are aware of and respond to racist incidents

Consistent nil reporting is challenged by the Governing Body 

Pupils and parents are satisfied with the response.
	

	Disability Equality Duty
	Promote vacancies with leaflets in accessible formats welcoming applications from all equality groups
	Monitoring of applications by disability to see if material was effective
	LCC
	Feb 16
	Applications from different equality groups received
	

	Disability Equality Duty
	Ongoing programme of school refurbishment reflects priority of ensuring improved accessibility for all types of disability, including physical, hearing and visual impairments.
	Gov Body/HT to monitor projects and plans
	HT/Gov Body
	Termly buildings meetings
	School building is improved in terms of accessibility
	

	Community cohesion
	Celebrate cultural events throughout the year to increase pupil awareness and understanding of different communities e.g. Diwali, Eid, Christmas, Chinese New Year.
	PSHE assessments
	Member of staff leading on PSHE
All staff
	Ongoing
	Increased awareness of different communities shown in PSHE lessons
	

	Community cohesion
	To promote and enhance community cohesion and a sense of shared belonging in the school through PTFA events, local cluster school events, LCC, Diocesan and national events etc

	HT Report to Governors
	SLT/Governors
	Ongoing
	Feedback from parents, children and other stakeholders.
	


	Intended Impact

	To develop a range of opportunities and practices which for the whole school community which allow equal opportunities free from any form of prejudice.
To ensure that school complies with the Public Sector Equality Duty Act 
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